Could an 'Employee
/ Wage Incentive'

27 benefit your business?
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Have you considered how a RISE wage incentive for an injured
worker can help increase your profitability?

The case study below outlines the wage savings you can
make through utilising the RISE scheme for a new employee

| I Work Trial 55,042
J The first 6 weeks are FREE — try before you buy! H

Based on an hourly rate of $26.50 per hour
Job role = 38 hours per week
savings

Based on an hourly rate of $26.50 per hour
i/ | INDUCTION $6,042 + Job role = 38 hours per week
e e e . -~ . While you induct and train your employee — the
maman 1he first 4 weeks OF EMPLOYMENT are free savi ngs wages are fully reimbursed by RTWSA

Based on an hourly rate of $26.50 per hour

(&, DOING THE JOB $11,077 ' Job role = 38 hours per week

o Ui biesed izl : 50% of wages are fully reimbursed by RTWSA for up to 22 weeks
MR &m | cimbursed at 50% Sd \"ngs

— ask your consultant to confirm how many weeks are available

Instead of paying the worker $52,364 in wages

$21: 147 you have paid $31,217 — money that can be
H diverted to profit, other business expenditure or

savings }
business growth!
SSSS * Ergonomic assessment in the workplace
’ Additional Benefits + Training required for role covered
save d + Personal equipment for the role covered

Commonly Asked Questions

T 8 T

Can | employ more than one person Will the cost of their uniform be
through RISE? covered?

Does Beneficent help me with the Does RISE apply to part-time
paperwork? employees?
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